Anti-Corruption and Anti-Bribery Policy

University Commitment to Integrity and Transparen
In line with the University’s academic mission and its societal responsibilities, the
University affirms its full commitment to the principles of integrity, transparency, and

accountability. It firmly rejects all forms of corruption, bribery, and abuse of power.

Scope of Application

This policy applies to all University personnel, including:
- Faculty members and teaching assistants.

- Academic and administrative leadership.

- Employees and staff.

- Contractors and suppliers.

- Students within academic and administrative dealings.
Prohibited Practices

The University strictly prohibits:

- Offering or accepting bribes.

- Misuse of authority.

- Undisclosed conflicts of interest.

- Manipulation of academic or administrative processes.
- Improper influence on procurement.

- Misuse of resources.

Governance and Oversight Principles

- Transparency in policies and procedures.

- Segregation of duties.

- Effective internal controls.

- Periodic audits.

- Continuous risk assessment.




Reporting Violations

The University ensures:

- Confidential reporting.

- Protection of whistleblowers.
- Fair investigations.

- Appropriate corrective actions.

Promoting a Culture of Integri

- Awareness and training programs.
- Integration of ethics.

- Equality and fairness.

- Respectful work environment.

Institutional Responsibility

Combating corruption is a shared responsibility. This policy ensures a safe and fair

educational environment.

Policy Title Legal Policy
Last Update May 2025
Policy Owner Legal Department




J.*GA“&“'% ‘;nnHlez
Laloisilly pslall B 2/

705>

8.20,J19 L)l Aoed0 duolss
dolaally AnlL daslnll ol

a1 tsokey ALl Lgalil daslanl US55 cdunaizmall lgidsgusy duandBY) dnalonll Al (o B!
sdd dady dlaludl Uil sguwy Bodlly sluall JEaT 25K ablall lgund)g dslually ddlasdly
G AT 8885 frawny3g «didl 333039 cdpnwiall Hlgall Llax | g Bilo ardaws o] dusleudl

)1oY5 duad Y dnalzdl dlasdl rar

Guadazll BUas
e Loy cdaslod] 3 guie punz (e Al 0dp (3uoS
diglaall dglly Lyl dio clacl o
&)oYy s8Il wlslall @
kalally (ralogall @
pgally (pa8lazall @
29)‘.)}”_9 Z.WQSSH C)}LQL’JJ‘ LéLb_) L} u)U:zH ®

Bainall dBladll juwl (yasd Auslead) 04 (§ 83)15)1 180kl ALY Loy go9 s dasldl o35 LS
8)otamall liwylanll
AL Olulaall e ST adols [ty dnoland) s

de g o AL z\.&i&.&jiéyfn) @Tdﬁ.@jiulbji{oem ®

duaseds o Gait) Sladlall ol Cuaiell plusoil 5:lu) @

Q?‘“""JJ‘ Cl.,a.é}” 093 @L,a.a)l wlbas e

dyylo] lelyz] of ransBT 75l 3 eI o

O lielly LBl wldes Je &M‘J‘.\_ﬁﬁjw‘ e
daalod) Laladl o AL J g0 9T 3l gl il Belus) @

EUNEIN] Gﬁbl” 329 Uelua)l Lz giand dapwsr Ol es JLaYl o wialy



45,15 dSexll ts3les
rdeddg cdcgdg (L8 slall &o Al Bug A &4:5_9}- doglaie daalodl dasas

adlad L=ty oleh2Yls wislll 7ou09
Sllgsually Olodall o Juadll o

Dlad 3dsls L) Zakl 3529

293 Alals ddle olazlis @

45B I Slel 2V 3ty sluwdll olsea) patuue i3 o

Olallsall e ENYI

PO SR PHE N 5}1.‘31&@@&;1&@@ L g dously OWIT daslndl 543
COlogladl 4w plaws @
Lolanil lelyz] ST oo cpides)l Lo @

S e to L_g Jolalg Lf'}’"ﬁ"’J‘ Gl e
L) duslly domsatdl lel, =Y 3551 o

g2l 350 dugall Hlax (§ g GIST5 590 ozl 92 9l (ST e Y1 O dnslandl S

da|;l dslas a5
M- e Aol ZLQLB_’SJ:)W dano | rsj'U.S

4995 dp)dis Lse oS malyy @

le=3loly loleolas (§ dugall OUBMSYI tonlio los] @

02yl 53859 Blglually Alual 0 Fase s @

495 ually el e 4038 Jae ai0 s> o
ds§all Adggouall
B3 O Aol US5  solad] patmall o1, aez AU Cllas duelas A g5un 3 L)) dxdo Ul
Laaan 58 g3t oS A8 53909 sl cdinl duaddas diw (3 loya) Lol 58 asT S Aol | 0n
L §oll Olglanll Js28l dojiles A s§ue duasstT

Policy Title Legal Policy =
Last Update May 2025 ,
Policy Owner Legal Department .,




