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MUST Rankings Office     

 SDG. 10 (Reduced Inequalities) 

Metrics and indicators 

Underlined blue text directs to supporting evidence 

10.6 Measurement against discrimination 

10.6.3: Access to university underrepresented groups recruit: 

MUST Recruitment and selection policy for faculty members and 

administrative sector: 

Misr University for Science and Technology maintains clear and inclusive 

recruitment and selection policies, encompassing faculty members and the 

administrative sector. Our commitment to non-discrimination ensures that 

these policies provide equal opportunities and are free from bias or 

favoritism, applying objective and neutral criteria while preventing 

discrimination based on gender, race, religion, nationality, or disability. 
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MUST Rankings Office     

 The Number of Employees at Misr University for Science and 

Technology for the Year 2021-2022: 

MUST ensures that the recruitment and selection process is solely 

competence-based and aligns with employment requirements. It extends 

equal opportunities to all, including underrepresented groups, such as 

women, individuals with disabilities, and international applicants. MUST 

adheres to Article 22 of Law No. 10 of 2018, which stipulates that 

individuals with disabilities have the 

right to be appointed to 5% of the total 

job positions in both governmental and 

non-governmental entities. 

In the academic year 2021-2022, even 

though the total number of employees at Misr University for Science and 

Technology may have shown a potential male dominance, the academic 

staff, which is a significant subset of these employees, displayed a notable 

female dominance. With 917 female academic staff members compared to 

679 male academic staff members, women accounted for 57.5% of the 

academic workforce, reflecting the university's commitment to achieving 

gender balance and diversity within its academic ranks. 

 
Male Female Total 

Number of Employees 2302 1788 4090 

Number of Disabled 

Employees 63 31 94 
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