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 SDG. 10 (Reduced Inequalities) 

Metrics and indicators 

Underlined blue text directs to supporting evidence 

10.6 Measurement against discrimination 

10.6.4 Anti-discrimination Policies: 

Misr University for Science and Technology is steadfast in upholding the 

core value of respect, honor, and equitable treatment for all its members. 

This commitment is reinforced through the implementation of 

comprehensive Anti-

Harassment and Anti-

Discrimination policies, 

ensuring that 

discrimination, racism, 

and all forms of 

harassment are actively combated. These policies create a safe and 

inclusive environment for students, staff, administrative personnel, and 

faculty members, aligning with the university's principles and promoting 

personal, social, and humanitarian development in both professional and 

personal aspects of life. 

Misr University for Science and Technology (MUST) maintains a 

comprehensive Equality, Diversity, and Inclusion (EDI) policy, as well as 

Anti-Discrimination and Anti-Harassment Policies. These policies firmly 

condemn all forms of harassment, discrimination, and bias. To address 

and rectify instances of harassment and discrimination, MUST has 

established supportive mechanisms and clear reporting processes. Reports 

https://must.edu.eg/about-must/#must-value-and-principles
https://must.edu.eg/academics/equal-opportunities-gender-equality-unit/#EDI
https://must.edu.eg/academics/equal-opportunities-gender-equality-unit/#ADAH
https://must.edu.eg/academics/equal-opportunities-gender-equality-unit/#CP
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 are treated confidentially, and prompt and appropriate actions are taken to 

address any violations of our non-discrimination policy. This approach 

ensures accountability and fosters an environment of respect and fairness 

within the university community, encompassing all types of harassment 

and discrimination. 

 

Equality, Diversity, and Inclusion (EDI) policy              

 

Anti-Discrimination and Anti-Harassment Policies. 

https://must.edu.eg/academics/equal-opportunities-gender-equality-unit/#EDI
https://must.edu.eg/academics/equal-opportunities-gender-equality-unit/#ADAH
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Misr University for Science and Technology is in compliance with Egypt's 

bullying law no. 189/2020, which 

amends the Criminal Law 58/1937 to 

criminalize all forms of verbal or 

physical sexual harassment. This 

alignment underscores the 

university's commitment to ensuring a safe and respectful environment for 

its community members.  

Our university's Internal Complaint Management System, overseen by the 

Equal Opportunities and Gender Equality Unit, provides a structured 

process for submitting complaints through the unit office or email. The unit 

committee conducts investigations and directs complaints to the 

appropriate university authorities. 

 

http://hamadchairlaw.birzeit.edu/wp-content/uploads/2020/09/0-converted-1.pdf
http://hamadchairlaw.birzeit.edu/wp-content/uploads/2020/09/0-converted-1.pdf
https://must.edu.eg/academics/equal-opportunities-gender-equality-unit/#CP
https://must.edu.eg/academics/equal-opportunities-gender-equality-unit/

