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 SDG. 5 (Gender Equality) 

Metrics and indicators 

Underlined blue text directs to supporting evidence 

5.6 Women’s progress measures 

5.6.1 Policy of non-discrimination against women  

Misr University for Science and Technology is dedicated to creating an 

enviroment where every person, regardless of their gender, is accorded 

respect, honor, and equitable treatment. To honor this dedication, we have 

implemented a strong and all-encompassing policies that prohibit any form 

of discrimination against women in every aspect of academic life, 

including admissions, academic programs, employment, and 

extracurricular activities. 

 

 

 

 

 

 

 

1- MUST Admission Policy: MUST University adopts a policy of non-

discrimination against women as stated in the admission policy on its 

website declaring rules and regulations of students’ acceptance 

irrespective of their gender, race, or nationality.  

 

https://must.edu.eg/about-must/#must-value-and-principles
https://must.edu.eg/apply-to-must/
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 2- MUST Recruitment and Selection Policy: Equal opportunities rules are 

applied when recruiting new employees and staff members. The Internal 

Human Resources Regulation of the university, states in chapter HR04.2, 

that MUST ensure fair measure in selection of new employees and staff 

members based on objective and neutral standards with no discrimination 

because of gender, race, religion, nationality, or disability (HR04.2.2.1.2). 

The regulation also ensures an Equal Pay policy (HR04.2.2.1.8). The 

numbers of academic staff of MUST reflect a higher ratio of female 

faculty than male faculty members with 917 female staff to 679 male staff 

of the university’s academic staff in 2021-2022 with the percentage of 

57.5%.  

 

Article HR04.2.2.1.2 of MUST Recruitment Policy 

 

           Article HR04.2.2.1.8 of MUST Recruitment Policy 

As an accredited private university, MUST follows the Egyptian Labor 

Law No. 12 of the Year 2003, (Chapter 2) regarding employment of female 

workers, and the Constitution of the Arab Republic of Egypt Promulgation 

of 2014.  Additionally, The National Strategy for Empowering Egyptian 

Women 2030, issued in May 2014, emphasis on the principles of non-

discrimination against women. Egypt issued its first bullying law no. 

189/2020, supporting the amendment of the Criminal Law 58/1937 Article 

306 that criminalizes all sort of verbal or physical sexual harassment. 

https://must.edu.eg/wp-content/uploads/2023/11/Recruitment-and-Selection-Policy.pdf
https://www.ilo.org/dyn/natlex/natlex4.detail?p_isn=64693&p_lang=en
https://www.ilo.org/dyn/natlex/natlex4.detail?p_isn=64693&p_lang=en
Egypt_2014.pdf%20(constituteproject.org)
Egypt_2014.pdf%20(constituteproject.org)
http://ncw.gov.eg/Images/PdfRelease/Fact%20sheet%20NCW%20E%20A%2003%20May%202021-6202110235335258.pdf
http://ncw.gov.eg/Images/PdfRelease/Fact%20sheet%20NCW%20E%20A%2003%20May%202021-6202110235335258.pdf
http://hamadchairlaw.birzeit.edu/wp-content/uploads/2020/09/0-converted-1.pdf
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 3- MUST Equality, diversity, and inclusion (edi) policy., Anti-

Discrimination and Anti-Harassment Policies. MUST policies 

unequivocally condemns all forms of gender-based harassment, 

discrimination, and bias. We have put in place mechanisms and support 

systems to address and rectify instances of discrimination. We have 

established clear reporting mechanisms for incidents of discrimination. 

Reports are treated confidentially, and appropriate action is taken 

promptly to address any violations of our non-discrimination policy. This 

ensures accountability and promotes a culture of respect and fairness. 
 

 

 

Our policy mandates the establishment of support services and resources 

that are responsive to the unique needs and challenges that women may 

face: 

1- Launching Equal Opportunities and Gender Equality Unit in 20222.The 

Gender Equality Unit is crucial for promoting equitable treatment and 

opportunities for all genders throught raising awareness about gender 

equality, challenging stereotypes, and addressing systemic biases. Misr 

University for Science and Technology actively conducts training and 

awareness programs for our faculty, staff, and students to ensure that 

everyone understands and respects the principles of non-discrimination.  

https://must.edu.eg/academics/equal-opportunities-gender-equality-unit/#EDI
https://must.edu.eg/academics/equal-opportunities-gender-equality-unit/#ADAH
https://must.edu.eg/academics/equal-opportunities-gender-equality-unit/#ADAH
https://must.edu.eg/academics/equal-opportunities-gender-equality-unit/#CP
https://must.edu.eg/academics/equal-opportunities-gender-equality-unit/
https://must.edu.eg/human-rights-the-right-to-live-symposium-2/
https://must.edu.eg/human-rights-the-right-to-live-symposium-2/
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2- With the aim to draw more attention to women’s rights, our university 

conducted various initiatives to support women during the academic year 

2021-2022 such as: 

 

• A forum for raising awareness to stop violence against women on 

15 December 2021, 

•  The Anti-Bullying Seminar in December 2021 including anti-

bullying towards women awareness.  

• Other supportive activities include spreading awareness against 

sexual harassment as exemplified in a graduation project under the 

title “Disallowed Touch” focused on child sexual harassment 

awareness. 
 

 

 

 

 

 

 

 

    Anti-bullying seminar                                                        Anti-harassment day 

 

  

https://must.edu.eg/symposium-about-violence-against-women-15-12-2021/
Psychological%20Counseling%20Unit%20at%20MUST%20Presents%20Seminar%20on%20Bullying%20Awareness,%20December,%202021%20-%20Misr%20University%20for%20Science%20and%20Technology%20-%20A%20Leading%20University%20in%20Egypt.
https://www.cairo24.com/1451916
https://www.cairo24.com/1451916
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3- Establishment women's health unit. 
 

 

https://www.facebook.com/profile.php?id=100057355813581

