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 SDG. 8 (Decent Work and Economic Growth) 

Metrics and indicators 

Underlined blue text directs to supporting evidence 

8.2 Employment practice 

8.2.1. Employment practice living wage: 

Misr University for Science and Technology (MUST) follows the standard 

national regulations for academic and nonacademic staff living wages and 

pays them more than the expected minimum living wages defined by The 

Ministry of planning and economic development in Egypt to ensure a 

decent live for them. 

 

The minimum wage defined by the ministry of planning and 

economic development. 
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 - The minimum wages at Misr University for science and technology 

(MUST) for nonacademic staff increase by 39% above the minimum 

wages defined by The Ministry of planning and economic 

development in Egypt and increase by 63% for academic staff above 

the minimum wages. 

- Misr University of Science and Technology offers multiple benefits 

to employees, not just monthly wages, such as health insurance, 

transportation, and paid vacations such as mid and end of year 

vacation, incentives, and bonuses. 
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The decision to grant all employees paid vacation for mid and end 

of the year 2021-2022. 
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 Benefits provided by our university to reduce the 

expenses of all employees: 

The university has established a protocol with an insurance 

company, ensuring that all university members have access to 

affordable healthcare services nationwide. Moreover, Misr 

University of Science and Technology’s Hospital “Dr. Souad 

Kafaf Hospital” offers special discounts to both university 

employees and their families, reaffirming our dedication to 

support our staff living wage by reducing their expenses . 

 
 

Medical insurance card for the academic and nonacademic 

staff. 

Misr University for Science and Technology provides transportation for 

employees to and from the university in Great Cairo to the other 

governorates on a daily basis. The furthest trip reaches about 135 

kilometers/ day. 

https://must.edu.eg/university-life/health-services/
https://must.edu.eg/university-life/health-services/
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Statement of the transportation lines available for full time and 

part time employees in Great Cairo and to other governorates 
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 The university is committed to providing housing services for its dedicated 

employees. We understand that many of our staff members may require 

convenient and affordable housing options. We take great pride in our 

ability to provide a diverse array of housing services designed to suit their 

individual requirements. During the academic year 2020-2021, the 

university provided housing for five academic staff members and five non-

academic staff members. In the subsequent year, 2021-2022, this support 

extended to eight academic and seven non-academic staff members, 

demonstrating our ongoing dedication to meeting their housing needs. 

Moreover, our campus provides cost-effective and healthful food services, 

which are conveniently accessible to our staff all day long, both at our 

bustling food court and the upscale dining facility located within the 

university hospital. 

 

 

https://must.edu.eg/university-life/healthy-food-services/

