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Metrics and indicators 

Underlined blue text directs to supporting evidence 

8.2 Employment practice 

8.2.6,7 Employment pay scale equity  and tracking  

As salaries represent a fundamental right for university employees and are 

a core responsibility of the university towards its staff, Misr University for 

Science and Technology (MUST) is fully committed to providing fair and 

equal compensation to all employees, without regard to gender. In 

alignment with our internal policies, our university maintains a wage and 

salary policy that is free from discrimination, thus promoting job 

satisfaction among our workforces. 

Recruitment and selection policy (HR04.2) 
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