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   Introduction 

As a modern university MUST university sets an example in the Gender Equality field 

with a majority of its academic faculty staff being women constituting about 58% of 

the total academic staff. As for the top management academic positions, the women 

constituted 68 out of the total of 146, with the percentage of 46.6%. The establishment 

of Equal opportunities and Gender Equality Unit of MUST reflects the university 

commitment to equity and equality values. In the health care domain, MUST provides 

medical insurance and health services at the Souad Kafafi University Hospital for all 

men and women working at the university. 

Of the activities in support of women that were held at MUST in the academic 2021-

2022 stands out the Initiative to Support Women Cancer Fighters  in February 2021 that 

was organized in association with Bahia Foundation, a foundation that provides fully 

funded health services for women with breast cancer. 

MUST plays a leading role in raising awareness to education among the female workers 

by conducting literacy courses for the illiterate workers at MUST campus in 

collaboration between Misr University for Science and Technology and The General 

Authority of Adult Education via a cooperation protocol. Lectures and exams are 

mandatory to enable the workers to gain the literacy certificate. Furthermore, the 

university gives incentives and promotes those who pass the required levels into clerical 

jobs at MUST. A celebration was held in September 2021 to celebrate the graduation 

of the enrolled workers. The percentage of women passing the literacy exams is 43.4% 

of the total number of those awarded the certificates of success. 

MUST encourages its young women to participate in cultural and artistic activities as 

well. A team of girls participated as a choir in the Ebdaa festival organized by the 

Ministry of Youth and Sports in July and August 2022 as a summer activity. Female 

students are active  participants in the events organized by the General Administration 

of Youth Welfare at MUST such as cultural, social, and scouts’ activities. This woman 

supportive atmosphere led the women of MUST to thrive as a result. A variety of 

awards were granted to both students and staff members. In November 2021, Prof. Hala 

Elmonofy dean of the Faculty of Oral and Dental Surgery at Misr University of Science 

and Technology was awarded in Womeneers, an event organized by the Egyptian 

Dental Syndicate, Ministry of Youth and Sports, and Ministry of Social Solidarity. 

Other events include the winning of two female students of MUST to the first and 

second posters awards in the Arab Dental Congress ADC21 conference organized in 

collaboration with the Egyptian Association of Dental Societies in 2021. 

 

 

https://souadkafafihospital.com/
لدعم%20محاربات%20السرطان..%20%22إعلام%20مصر%20للعلوم%20والتكنولوجيا%22%20تتعاون%20مع%20مؤسسة%20%22بهية%22%20(elbalad.news)
https://must.edu.eg/renewal-of-the-common-cooperation-protocol-between-misr-university-for-science-and-technology-and-the-general-authority-of-adult-education/
https://www.facebook.com/watch/?v=385094549627915
https://www.facebook.com/events/national-training-institute/womeneers/568459927592031/
https://www.facebook.com/watch/?v=279225713809724
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5.3 Student access measures 

5.3.1 Tracking access measures 

Misr University for Science and Technology (MUST) is steadfast in its  

commitment to achieving gender equality and the empowerment of  

embarked on a significantwomen and girls. In year 2022, our university   

initiative to systematically measure and track access measures in  

education, with a particular focus on women's application rate and  

acceptance or entry rate .  

1- Establishing a Comprehensive System for Tracking Women's  

Application and Acceptance Rates :  

MUST has established a robust system and procedures to systematically  

track the application and acceptance rate of women in our academic  

programs. This initiative is the result of collaborative efforts between our  

d IT Department Team and the Student Registration teamdedicate  ,

facilitated by the utilization of advanced data collection platforms like  

Banner and other integrated systems .  

Tracking Applicants and Accepted Students Over Three Consecutive 

Years .  

Type 
2021-2020Year  2022-2021Year  2023 -2022 Year  

Male Female Male Female Male Female 

Applicants 7092 7237 23410 19891 8370 7565 

Accepted 2232 2641 2940 3082 2684 3271 
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This meticulous tracking of applications allowed us to gauge the gender  

2022 revealed-While the academic year 2021 .student bodybalance in our  

54  %of applicants being male, it's noteworthy that the percentage of  

accepted female students was 51%. In general, the tracking system  

sindicates a nearly equal balance between both genders, whether a  

applicants or accepted students, across three consecutive years spanning 

from 2021 to 2023. Our acceptance rates data in 2022 confirms that  

women have the same chances for admission as their male counterparts .

s data in 2022 compared toThe overshooting of the number of applicant’  

the other years is attributed to the decision taken by our university in 2022 

to make the application free  .  

2- Equal Opportunities for All during the admission process  

)Transparent Admission Process .(  

and Technology, our admission process is At Misr University for Science  

transparency and fairness. We prioritize merit and potentialgrounded in   ,

regardless of gender, ensuring that no applicant is discriminated against  

during the acceptance phase. The university follows the rules and  

regulations of admission set forth by the Supreme Council of Universities  

  and the Private Universities Council, which is clearly stated in our

  admission policy. Additionally, we've a user-friendly online system on our

  website for the admission to ensure an equitable and impartial selection

ther support students throughout theprocess, free from gender bias. To fur  

admission process, we provide various resources, including our  

 university's hotline and Facebook page, as well as a wealth of frequently
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Year 2021 Year 2022 Year 2023

Tracking application and acceptance rate 

Applicants Accepted

https://must.edu.eg/apply-to-must/
https://must.edu.eg/apply-to-must/
https://admission.must.edu.eg/admission/auth/login
https://admission.must.edu.eg/admission/auth/login
https://admission.must.edu.eg/admission-landing/
https://admission.must.edu.eg/admission-landing/
https://admission.must.edu.eg/admission-landing/
https://must.edu.eg/ar/%d8%a7%d9%84%d8%a3%d8%b3%d8%a6%d9%84%d8%a9-%d8%a7%d9%84%d8%b4%d8%a7%d8%a6%d8%b9%d8%a9/
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   asked questions on our website for guidance. Moreover, our website hosts

  a dedicated contact page for leaving messages and seeking assistance, and

  ,we offer a tutorial to help students navigate the registration system

s for all newcomerssimplifying the registration proces .  

 

The admission page   

3- Empowering Initiatives :  

Misr University for Science and Technology recognizes that gender  

equality goes beyond numerical representation and encompasses creating 

we've introducedan environment where women can thrive. To this end,   

several programs, such as scholarships and the establishment of the Equal  

Opportunities and Gender Equality Unit. We are committed to providing  

a comprehensive set of services to all newly admitted students, regardless  

 of their background, including international students, without any form of

  discrimination. These services encompass mentoring, housing, dedicated

  support for students with disabilities, and access to a wide range of

 .healthcare facilities, among other valuable resources 

  

https://must.edu.eg/ar/%d8%a7%d9%84%d8%a3%d8%b3%d8%a6%d9%84%d8%a9-%d8%a7%d9%84%d8%b4%d8%a7%d8%a6%d8%b9%d8%a9/
https://jms.must.edu.eg/index.php/contact/
https://admission.must.edu.eg/admission-landing/
https://must.edu.eg/centers-and-units/international-students-affairs-sector/
https://must.edu.eg/academics/
https://must.edu.eg/centers-and-units/a-support-unit-for-people-with-special-needs/
https://must.edu.eg/university-life/health-services/
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 SDG. 5 (Gender Equality) 

Metrics and indicators 

Underlined blue text directs to supporting evidence 

5.3 Student access measures 

5.3.2 Policy for women applications and entry 

Misr University for Science and Technology firmly believe that every 

woman should have the opportunity to apply and participate in higher 

education. Our policy ensures that women, just like men, have equal access 

to our programs . 

1- Gender-Inclusive Policies** 

Our university has a longstanding 

commitment to gender-inclusive 

policies. We've taken proactive measures 

to ensure that women have equal 

opportunities in every aspect of campus 

life, as clearly articulated in our 

Admission Policy. 

The Equal Opportunities & Gender Equality Unit at Misr University for Science and 

Technology, launched in 2022, is dedicated to supporting female students by promoting 

gender equality, offering awareness programs, and ensuring a safe environment through 

an anti-harassment policy. Its mission is to empower female students, eliminate 

discrimination, and provide opportunities for personal and professional growth. 

https://must.edu.eg/apply-to-must/
https://must.edu.eg/academics/equal-opportunities-gender-equality-unit/
https://must.edu.eg/academics/equal-opportunities-gender-equality-unit/#EDI
https://must.edu.eg/academics/equal-opportunities-gender-equality-unit/#ADAH
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 Equality, Diversity, and Inclusion policy 

 

Anti-discrimination and Anti-harassment Policies 

 

2- Female participation in leadership roles and extracurricular 

activities: 

We actively work to ensure that women have equal opportunities to participate and 

engage in all aspects of campus life, including leadership roles and extracurricular 

activities. 

All our students have an equal opportunity to participate in the student unions which 

plays a vital role in shaping the leadership skills and civic engagement of students. 

Student unions are formed only through elections. Elections are open to all eligible 

students, regardless of their background, gender, or any other factors. This inclusivity 

https://www.almasryalyoum.com/news/details/2746962
https://www.facebook.com/245023125904836/posts/pfbid02tGvPZzMuZ1DiGweMGJ2dYKjmW3wzar1HeiaqLqTMbQJucnzaD3HZ3WYGGTArUGNwl/?mibextid=cr9u03
https://www.facebook.com/245023125904836/posts/pfbid02tGvPZzMuZ1DiGweMGJ2dYKjmW3wzar1HeiaqLqTMbQJucnzaD3HZ3WYGGTArUGNwl/?mibextid=cr9u03
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 promotes diversity within the union, allowing for a broader range of perspectives and 

experiences to be represented. 

MUST Students Unions (Academic Year 2021-2022) 

Female Male Student Union 

6 10 General University Union 

95 127 Medicine 

33 78 STEM 

114 71 Art & Humanities/ Social Sciences 

248 286 Total 

Our Female student’s participation in extracurricular activities 

(Academic Year 2021-2022) 

 Camp and scout activities 
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A visit to the Religious Complex in Old Cairo, and a visit to the Marine Scout Center 

in Dokki: 

 

Drawing and photography exhibition: 
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 Participation in Innovation Festival under the Patronage of the Ministry of Youth 

and Sports 2021/2022 

   

 

University Championship 
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 SDG. 5 (Gender Equality) 

Metrics and indicators 

Underlined blue text directs to supporting evidence 

5.3 Student access measures 

5.3.3: Women’s access schemes 

I. Mentoring: 

Misr University for Science and Technology provides mentorship 

programs specifically tailored to empower women in their academic 

journeys. Our mentoring programs pair female students with experienced 

faculty who offer guidance, support, and encouragement. These 

mentorship initiatives aim to boost confidence and foster leadership skills, 

ensuring that women have a strong support system to excel in their 

academic pursuits . 

5.6.6 Women’s mentoring schemes 

 

 

 

 

 

https://must.edu.eg/academics/
https://must.edu.eg/academics/
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 II.Scholarships 

Scholarship applications are accessible to all without gender bias on the 

university's website, provided that the specified criteria are met. An annual 

tracking of scholarship applicants from both genders has consistently 

shown that a higher percentage of female applicants were awarded 

scholarships, as was the case in the academic year 2021-2022, where 

54.5% of female applicants received the announced scholarships. 

Therefore, the university does not allocate specific scholarships to females 

and ensures equal opportunities for all, free from discrimination. 

 

 

Financial support : During the academic year 2021-2022, various forms of 

financial support were provided to all university students without discrimination: 

Type of financial support Number of 

students 

Sibling discount, (second sibling receives a 10% reduction in tuition fees) 270 

A child of employee’s discount (with discounts ranging from 10% to 25% 

of the tuition fees). 

43 

The Student Care Committee offered financial support to students, with 

discounts varying from 10% for those facing financial distress to 15% in 

cases of a parent's death or chronic illness. 

447 

Full Scholarships 730 

International students Discount (from Palestinian, Syrian, Jordanian, 

Yemeni, and Nigerian nationalities, could avail a 25% discount on their 

tuition fees) 

444 

Student care committee installments, particularly designed for financially 

struggling students. 

1218 

Post graduate Students Discount ( 75%  of the tuition fees). 71 

2021-2022 Scholarships

Female Male

https://must.edu.eg/must-scholarship/
https://must.edu.eg/must-scholarship/
https://www.elwatannews.com/news/details/5711701
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III. Others Provision for Women's Support 

Our university recognizes the need for additional provisions to support women in 

academia. We have taken steps to create an environment that is conducive to their 

success. This includes gender-specific counseling services, access to safe and inclusive 

spaces, and healthcare services tailored to the unique needs of women students. 

1- The university hospital where our students 

have access to a wide range of healthcare 

services at discounted rates. These services 

encompass a women's health unit. 

2- The Psychological Guidance Unit 

3- Equal Opportunities & Gender Equality Unit 

4- A Support Unit for People with Special Needs 

5- International Students Affairs Sector 

6- Housing Facilities 

MUST Student Housing provides inclusive accommodations for all students, including 

international students. With separate housing options for males and females, our 

facilities offer convenience, safety, and independence with a prime location just 5 

minutes from campus, transportation services, 24/7 supervision, medical support in 

emergencies, and fully furnished living spaces. 

 Housing service data for the academic year 2021-2022 Male  Female Total 

National Students 43 194 237 

International Students 44 59 103 

Total Students 87 253 340 

 

7- The university offers daily transportation services for our students. There are 19 

buses available for commuting within Cairo, providing convenient 

transportation to and from the campus throughout the day. 

8- All students enjoy access to all campus facilities, which includes, but is not 

limited to, athletics facilities, the MUST Opera House, the Central Library, and 

Healthy Food Services, among others. 

9- International Students Affairs Sector 

 

  

https://must.edu.eg/university-life/health-services/
https://www.facebook.com/profile.php?id=100057355813581
https://must.edu.eg/the-psychological-guidance-unit/
https://must.edu.eg/academics/equal-opportunities-gender-equality-unit/
https://must.edu.eg/centers-and-units/a-support-unit-for-people-with-special-needs/
https://must.edu.eg/centers-and-units/international-students-affairs-sector/
https://must.edu.eg/university-life/student-housing/
https://must.edu.eg/university-life/arts/
http://library.must.edu.eg/
https://must.edu.eg/university-life/healthy-food-services/
https://must.edu.eg/centers-and-units/international-students-affairs-sector/
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 SDG. 5 (Gender Equality) 

Metrics and indicators 

Underlined blue text directs to supporting evidence 

5.3 Student access measures 

5.3.4 Women’s application in underrepresented subjects 

At Misr University for Science and Technology, we are acutely aware of 

the underrepresentation of women in certain academic disciplines. To 

address this issue, we launched a few initiatives in 

2023. 

In order to empower women from all universities 

pursuing technical disciplines and enable them to excel 

in traditionally male-dominated fields like science, 

engineering, and technology, the IEEE MUST Student 

Branch collaborates with 'IEEE NU - Student Branch' 

to host a significant event called 'SHE LEADS' at the 

Nile University auditorium. The event aims to raise 

awareness and foster gender diversity in these fields." 

Motivating our female engineering students to take an active role in the 

student union represents a notable stride towards progress. Student unions 

typically occupy a central place in campus activities, and by encouraging 

increased female engagement, we can advance diversity, inclusion, and the 

cultivation of leadership abilities. 

Aligned with its commitment to increasing women's engagement in 

underrepresented domains, MUST prioritizes the promotion of women's 

achievements in engineering and the creation of a nurturing atmosphere to 

encourage female participation. Through these endeavors, MUST aims to 

ignite inspiration and empowerment among women, enabling them to excel 

in the field of engineering. 

Both   College of Engeineering Misr University for Science and 

Technology and October High Institute for Engineering and Technology 

students participated in the First Voluntary Training Program of “Hayah 

https://m.facebook.com/story.php?story_fbid=pfbid0BdgaQvvNywRWKXE8LaBxBwKNHv6YsqVVfhAnT1sMGEa1aYg3QwropYQZNWDdLS6vl&id=100090124134097&mibextid=Nif5oz
https://www.facebook.com/100063744858516/posts/pfbid0452zjBa3UQEnnKttqtzbJqXJSENTQVv3GqDyKoNZDFbnAHjqM5XunZpEp4kBpLPEl/?mibextid=cr9u03
https://www.facebook.com/100090124134097/posts/pfbid0xgaq48Nfyc1zgvnvnK5ZMK75qismeaQZWDK2qriFHwVDP7SGqgtz2LSjJwJFRimNl/?d=w&mibextid=qC1gEa
https://www.facebook.com/100090124134097/posts/pfbid0xgaq48Nfyc1zgvnvnK5ZMK75qismeaQZWDK2qriFHwVDP7SGqgtz2LSjJwJFRimNl/?d=w&mibextid=qC1gEa
https://m.facebook.com/story.php?story_fbid=pfbid0LCUnnsDA8ugTnVWXMPBDhQjvQbj6BkDa4eCajDAXMdyEdEPzkG9L1rngHjjobxpDl&id=100069068886699&mibextid=Nif5oz
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 Karima Foundation” for Egyptian university students at the National 

Training Academy. 

 

Within the framework of supporting outreach activities and the keenness 

of the Faculty of Engineering, Misr University for Science and Technology 

to integrate its scientific mission with community activities, the faculty has 

been keen to train 500 male and female students for the benefit of the 

Ministry of Education, on issues of cybersecurity and its role in loyalty and 

belonging to the homeland and the role of technology and artificial 

intelligence in sustainable development and its impact on Egyptian 

National Security. 

 

 

 

  

https://moe.gov.eg/what-s-on/news/the-commander-of/
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 SDG. 5 (Gender Equality) 

Metrics and indicators 

Underlined blue text directs to supporting evidence 

5.6 Women’s progress measures 

5.6.1 Policy of non-discrimination against women  

Misr University for Science and Technology is dedicated to creating an 

enviroment where every person, regardless of their gender, is accorded 

respect, honor, and equitable treatment. To honor this dedication, we have 

implemented a strong and all-encompassing policies that prohibits any 

form of discrimination against women in every aspect of academic life, 

including admissions, academic programs, employment, and 

extracurricular activities. 

 

 

 

 

 

 

 

1- MUST Admission Policy: MUST University adopts a policy of non-

discrimination against women as stated in the admission policy on its 

website declaring rules and regulations of students’ acceptance 

irrespective of their gender, race, or nationality.  

 

https://must.edu.eg/about-must/#must-value-and-principles
https://must.edu.eg/apply-to-must/
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 2- MUST Recruitment and Selection Policy: Equal opportunities rules are 

applied when recruiting new employees and staff members. The Internal 

Human Resources Regulation of the university, states in chapter HR04.2, 

that MUST ensure fair measure in selection of new employees and staff 

members based on objective and neutral standards with no discrimination 

because of gender, race, religion, nationality, or disability (HR04.2.2.1.2). 

The regulation also ensures an Equal Pay policy (HR04.2.2.1.8). The 

numbers of academic staff of MUST reflect a higher ratio of female 

faculty than male faculty members with 917 female staff to 679 male staff 

of the university’s academic staff in 2021-2022 with the percentage of 

57.5%.  
 

Article HR04.2.2.1.2 of MUST Recruitment Policy 

 

           Article HR04.2.2.1.8 of MUST Recruitment Policy 

As an accredited private university, MUST follows the Egyptian Labor 

Law No. 12 of the Year 2003, (Chapter 2) regarding employment of female 

workers, and the Constitution of the Arab Republic of Egypt Promulgation 

of 2014.  Additionally, The National Strategy for Empowering Egyptian 

Women 2030, issued in May 2014, emphasis on the principles of non-

discrimination against women. Egypt issued its first bullying law no. 

189/2020, supporting the amendment of the Criminal Law 58/1937 Article 

306 that criminalizes all sort of verbal or physical sexual harassment. 

https://www.ilo.org/dyn/natlex/natlex4.detail?p_isn=64693&p_lang=en
https://www.ilo.org/dyn/natlex/natlex4.detail?p_isn=64693&p_lang=en
Egypt_2014.pdf%20(constituteproject.org)
Egypt_2014.pdf%20(constituteproject.org)
http://ncw.gov.eg/Images/PdfRelease/Fact%20sheet%20NCW%20E%20A%2003%20May%202021-6202110235335258.pdf
http://ncw.gov.eg/Images/PdfRelease/Fact%20sheet%20NCW%20E%20A%2003%20May%202021-6202110235335258.pdf
http://hamadchairlaw.birzeit.edu/wp-content/uploads/2020/09/0-converted-1.pdf
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 3- MUST Equality, diversity, and inclusion (edi) policy., Anti-

Discrimination and Anti-Harassment Policies. MUST policies 

unequivocally condemns all forms of gender-based harassment, 

discrimination, and bias. We have put in place mechanisms and support 

systems to address and rectify instances of discrimination. We have 

established clear reporting mechanisms for incidents of discrimination. 

Reports are treated confidentially, and appropriate action is taken 

promptly to address any violations of our non-discrimination policy. This 

ensures accountability and promotes a culture of respect and fairness. 
 

 

 

Our policy mandates the establishment of support services and resources 

that are responsive to the unique needs and challenges that women may 

face: 

1- Launching Equal Opportunities and Gender Equality Unit in 20222.The 

Gender Equality Unit is crucial for promoting equitable treatment and 

opportunities for all genders throught raising awareness about gender 

equality, challenging stereotypes, and addressing systemic biases. Misr 

University for Science and Technology actively conducts training and 

awareness programs for our faculty, staff, and students to ensure that 

everyone understands and respects the principles of non-discrimination.  

https://must.edu.eg/academics/equal-opportunities-gender-equality-unit/#EDI
https://must.edu.eg/academics/equal-opportunities-gender-equality-unit/#ADAH
https://must.edu.eg/academics/equal-opportunities-gender-equality-unit/#ADAH
https://must.edu.eg/academics/equal-opportunities-gender-equality-unit/#CP
https://must.edu.eg/academics/equal-opportunities-gender-equality-unit/
https://must.edu.eg/human-rights-the-right-to-live-symposium-2/
https://must.edu.eg/human-rights-the-right-to-live-symposium-2/
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2- With the aim to draw more attention to women’s rights, our university 

conducted various initiatives to support women during the academic year 

2021-2022 such as: 

 

• A forum for raising awareness to stop violence against women on 

15 December 2021, 

•  The Anti-Bullying Seminar in December 2021 including anti-

bullying towards women awareness.  

• Other supportive activities include spreading awareness against 

sexual harassment as exemplified in a graduation project under the 

title “Disallowed Touch” focused on child sexual harassment 

awareness. 
 

 

 

 

 

 

 

 

    Anti-bullying seminar                                                        Anti-harassment day 

 

  

https://must.edu.eg/symposium-about-violence-against-women-15-12-2021/
Psychological%20Counseling%20Unit%20at%20MUST%20Presents%20Seminar%20on%20Bullying%20Awareness,%20December,%202021%20-%20Misr%20University%20for%20Science%20and%20Technology%20-%20A%20Leading%20University%20in%20Egypt.
https://www.cairo24.com/1451916
https://www.cairo24.com/1451916
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3- Establishment women's health unit. 
 

 

 

 

 

 

 

 

 

 

  

  

https://www.facebook.com/profile.php?id=100057355813581
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 SDG. 5 (Gender Equality) 

Metrics and indicators 

Underlined blue text directs to supporting evidence 

5.6 Women’s progress measures 

5.6.3 Maternity and paternity policies 

At Misr University for Science and Technology, we recognize the 

importance of creating a supportive and inclusive environment for women 

who wish to balance their academic and family responsibilities. As a 

private university, MUST maternity regulations are regulated in 

accordance with the Egyptian Labor Law No. 12 of the Year 2003 – 

Chapter 2, regulating employment of woman workers.  MUST maternity 

policies are designed to provide essential support to female students and 

staff during pregnancy and childbirth. Accordingly, women working at 

MUST, who have been employed for more than ten months are entitled to 

ninety days paid maternity leave -during which her employer does not have 

the right to dismiss her. A working mother is additionally entitled the 

option of two years unpaid leave for childcare. 

 

 

 

 

 

 

 

 

 

MUST maternity regulations 

https://www.ilo.org/dyn/natlex/natlex4.detail?p_isn=64693&p_lang=en
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Maternity articles of the Labor Law no. 12/2003 

During maternity leave, students 

receive academic support, including 

the option to defer exams or 

coursework. Faculty members are 

also provided with support and 

flexibility to manage their academic 

responsibilities. 
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In the context of providing 

additional breaks for 

breastfeeding employees, 

our university adheres to 

the guidelines outlined in 

Article 71 of the Child 

Labor Law. This means 

that a mother who is 

nursing her child within the 

two years following 

childbirth is entitled to a 

one-hour break during her 

working hours, and these 

breaks are implemented 

without any reduction in 

the employee's wages, as 

per our university's policy. 

 

 

 

Annually, a celebration is held at MUST in honor of mothers on Mother's 

Day, celebrated on March 21. In 2022, two events were held on the 

occasion, one was an outdoor event in the grounds of MUST campus, and 

the other was at MUST Opera House. The President and the Vice-President 

for Community Service and Environmental Affairs of the university 

awarded selected mothers. 

 

 

 

 

http://ncw.gov.eg/Page/501/%D8%AD%D9%85%D8%A7%D9%8A%D8%A9-%D8%A7%D9%84%D9%85%D8%B1%D8%A3%D8%A9-%D9%81%D9%8A-%D9%82%D9%88%D8%A7%D9%86%D9%8A%D9%86-%D8%A7%D9%84%D8%B9%D9%85%D9%84-%D9%88%D8%A7%D9%84%D9%88%D8%B8%D9%8A%D9%81%D8%A9-%D8%A7%D9%84%D8%B9%D8%A7%D9%85%D8%A9
http://ncw.gov.eg/Page/501/%D8%AD%D9%85%D8%A7%D9%8A%D8%A9-%D8%A7%D9%84%D9%85%D8%B1%D8%A3%D8%A9-%D9%81%D9%8A-%D9%82%D9%88%D8%A7%D9%86%D9%8A%D9%86-%D8%A7%D9%84%D8%B9%D9%85%D9%84-%D9%88%D8%A7%D9%84%D9%88%D8%B8%D9%8A%D9%81%D8%A9-%D8%A7%D9%84%D8%B9%D8%A7%D9%85%D8%A9
http://ncw.gov.eg/Page/501/%D8%AD%D9%85%D8%A7%D9%8A%D8%A9-%D8%A7%D9%84%D9%85%D8%B1%D8%A3%D8%A9-%D9%81%D9%8A-%D9%82%D9%88%D8%A7%D9%86%D9%8A%D9%86-%D8%A7%D9%84%D8%B9%D9%85%D9%84-%D9%88%D8%A7%D9%84%D9%88%D8%B8%D9%8A%D9%81%D8%A9-%D8%A7%D9%84%D8%B9%D8%A7%D9%85%D8%A9
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Mother's Day Celebrations March 2022 
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5.6 Women’s progress measures 

5.6.4-5 Childcare facilities for students, staff, and 

faculty 
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 SDG. 5 (Gender Equality) 

Metrics and indicators 

Underlined blue text directs to supporting evidence 

5.6 Women’s progress measures 

5.6.4-5 Childcare facilities for students, staff, and faculty 

Misr University for Science and Technology (MUST) is strongly 

committed to fostering an inclusive and supportive environment within our 

academic community. To assist new mothers in balancing their educational 

pursuits with their parental responsibilities, we have established accessible 

childcare facilities. The Souad Kafafi Nursery, named after our university's 

founder, provides its services to MUST students, staff, and faculty at 

special rates. This nursery is a part of the Dr. Souad Kafafi Foundation for 

Integrated Social Care, which also offers services to the local community. 

Furthermore, the foundation operates facilities like the Speech and 

Rehabilitation Center for children with special needs. The Souad Kafafi 

Nursery, staffed by highly qualified professionals, features Lactation 

Rooms and offers a diverse range of educational, cultural, and sports 

activities for enrolled children. Conveniently located near the university 

campus, the nursery aims to support academic endeavors and teaching 

responsibilities. Our childcare facilities offer flexible scheduling options, 

including part-time and full-time care, to meet the diverse needs of student 

parents. 

 

 

https://m.facebook.com/p/%D8%A7%D9%88%D9%84%D9%8A%D8%A7%D8%A1-%D8%A7%D9%85%D9%88%D8%B1-%D8%AD%D8%B6%D8%A7%D9%86%D9%87-%D8%B3%D8%B9%D8%A7%D8%AF-%D9%83%D9%81%D8%A7%D9%81%D9%89-100069285083245/
https://www.youm7.com/story/2013/3/13/%D9%85%D8%AD%D8%A7%D9%81%D8%B8-%D8%A7%D9%84%D8%AC%D9%8A%D8%B2%D8%A9-%D9%8A%D8%AA%D9%81%D9%82%D8%AF-%D9%85%D8%A4%D8%B3%D8%B3%D8%A9-%D9%88%D8%AC%D9%85%D8%B9%D9%8A%D8%A9-%D8%AE%D9%8A%D8%B1%D9%8A%D8%A9-%D8%A8%D9%80-6%D8%A3%D9%83%D8%AA%D9%88%D8%A8%D8%B1/978076
https://m.facebook.com/p/%D9%85%D8%B1%D9%83%D8%B2-%D8%B3%D8%B9%D8%A7%D8%AF-%D9%83%D9%81%D8%A7%D9%81%D9%8A-%D9%84%D9%84%D8%AA%D8%A7%D9%87%D9%8A%D9%84-%D9%88%D8%A7%D9%84%D8%AA%D8%AE%D8%A7%D8%B7%D8%A8-100068533121757/
https://m.facebook.com/p/%D9%85%D8%B1%D9%83%D8%B2-%D8%B3%D8%B9%D8%A7%D8%AF-%D9%83%D9%81%D8%A7%D9%81%D9%8A-%D9%84%D9%84%D8%AA%D8%A7%D9%87%D9%8A%D9%84-%D9%88%D8%A7%D9%84%D8%AA%D8%AE%D8%A7%D8%B7%D8%A8-100068533121757/
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Souad Kafafi Nursery 
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5.6.6 Women’s mentoring schemes 
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 SDG. 5 (Gender Equality) 

Metrics and indicators 

Underlined blue text directs to supporting evidence 

5.6 Women’s progress measures 

5.6.6 Women’s mentoring schemes 

The mentoring system at MUST covers all undergraduate and postgraduate 

students with no discrimination. The system provides mentoring to a 

number of 12458 female students and 12794 male students out with the 

percentage of 49.3% female students receiving mentorship reflecting the 

almost equal service provided to women.  

Information related to the mentoring system is provided on the academics’ 

section of MUST website for public view. Additionally, upon admission, 

an academic mentor is assigned to each student to provide guidance and 

assistance. Each academic advisor track student’ performance by 

submitting regular reports. 

Advisors contact their advisees via the Microsoft email and Microsoft 

Teams accounts provided to students upon admission to MUST, and via a 

Facebook page created to facilitate communication. Additionally, there is 

an email for the Academic Advising Center for students to report their 

queries and problems. Moreover, female students get equal chance for 

psychological support when needed from The Psychological Guidance 

Unit of MUST. 

 

 

 

https://must.edu.eg/academics/
https://www.facebook.com/people/Academic-Advising-Center-MUST/61551372415469/
https://must.edu.eg/the-psychological-guidance-unit/
https://must.edu.eg/the-psychological-guidance-unit/
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Mentoring information on MUST website                        Example of an academic 

advising report 

Framework for mentorship relationships: 

The academic advisor plays a vital role 

in supporting students' academic 

journeys. Their duties encompass several 

key aspects, including getting to know 

and breaking the initial barriers with 

their assigned students, informing them 

about the college's structure, services, 

and their rights and responsibilities. 

Advisors also clarify academic policies, 

assist with registration, and promote the 

benefits of academic advising. They 

guide students in their study plans, 

monitor underperforming students, and 

encourage participation in college 

activities. Additionally, advisors manage 

sensitive situations and address student 

complaints while keeping track of 

important academic dates. They play a 

crucial role in maintaining academic 
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 integrity by alerting students to potential penalties for misconduct. At the 

end of each semester, they provide comprehensive reports to document 

their interactions with students and activities conducted. 

The student bears the primary 

responsibility for their academic progress, 

with the academic advisor serving as a 

guide and support system for overcoming 

challenges and issues that may arise. This 

entails understanding academic 

regulations, the credit hour system, and 

staying informed about the academic 

calendar each semester. Students are 

encouraged to engage in open 

communication with their academic 

advisors, seeking guidance and advice 

when facing difficulties or seeking insights 

on university life. They are expected to 

adhere to their assigned academic advisor and provide necessary 

information upon request, as well as follow the advisor's recommendations 

and adhere to scheduled meetings. Additionally, students are reminded of 

the importance of regularly checking official communication platforms, 

such as Microsoft Teams, E-learning, and university email, to stay up to 

date with university-related matters. 
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5.6.7 Track women’s graduation rate 
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 SDG. 5 (Gender Equality) 

Metrics and indicators 

Underlined blue text directs to supporting evidence 

5.6 Women’s progress measures 

5.6.7 Track women’s graduation rate 

We conducted a preliminary analysis of graduation rates for the consecutive academic 

years covering the graduating classes of 2021-2022 and 2020-2021. We calculated the 

percentage of first-year undergraduate students who completed their programs within 

the specified timeframe in three distinct academic fields: Medicine, STEM, and Arts & 

Humanities/Social Sciences. The analysis highlighted disparities in graduation rates 

between genders, with a higher proportion of female students successfully earning their 

degrees. This underscores the need to implement strategies dedicated to supporting 

male students and closing the gender gap by assessing their academic performance, 

providing support services, and addressing any potential challenges that students may 

face. 

Tacking study completion rate/ Fall Semester: 

 

Male Female Male Female

2021 Cohort Graduation Rate 2022 Cohort Graduation Rate

Tracking the completion rate of the first year students to their 

graduation ( Cohort graduates 2021 and 2022).

Medicine STEM Art & Humanities and Social Sciences
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5.6 Women’s progress measures 

5.6.8 Policies protecting those reporting 

discrimination. 
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 SDG. 5 (Gender Equality) 

Metrics and indicators 

Underlined blue text directs to supporting evidence 

5.6 Women’s progress measures 

5.6.8 Policies protecting those reporting discrimination. 

As a university operating under the Egyptian Laws, MUST follows the 

articles of the Egyptian Constitution. Additionally, MUST endorses the 

regulations set by the National Council for Women in its Charter to 

Combat Violence against Women in Egyptian Universities issued in 2019. 

The Charter includes policies to eliminate discrimination and sexual 

harassment in universities, policies for protecting those reporting it, and 

penalties for assaulters. 

Misr University for Science and Technology's comprehensive 

discrimination reporting system is characterized by a strong policy 

foundation, clear reporting mechanisms, a commitment to confidentiality, 

readily accessible information, an online reporting option, a Grievance 

Committee, and the right to appeal decisions. This system is designed to 

promote a discrimination-free environment while ensuring the safety and 

well-being of all individuals involved. Here's a step-by-step breakdown of 

our system: 

1. Policy Framework: Misr University for Science and Technology 

(MUST) has established a robust policy explicitly designed to shield those 

who report discrimination from experiencing any negative consequences 

in their education or employment. 

2. Clear Reporting Mechanisms: Our system defines clear and easily 

accessible mechanisms for individuals to report incidents of 

discrimination, ensuring that the reporting process is straightforward and 

user-friendly. 

3. Confidentiality Assurance: We prioritize the confidentiality of those 

reporting discrimination, ensuring that the identity of the reporting 

individuals remains confidential, in compliance with applicable laws. This 

http://ncw.gov.eg/Images/PdfRelease/13205-NCW-%D8%AF%D9%84%D9%8A%D9%84%20%D9%85%D9%86%D8%A7%D9%87%D8%B5%D8%A9%20%D8%A7%D9%84%D8%B9%D9%86%D9%81%20%D8%B6%D8%AF-52020214522796.pdf
http://ncw.gov.eg/Images/PdfRelease/13205-NCW-%D8%AF%D9%84%D9%8A%D9%84%20%D9%85%D9%86%D8%A7%D9%87%D8%B5%D8%A9%20%D8%A7%D9%84%D8%B9%D9%86%D9%81%20%D8%B6%D8%AF-52020214522796.pdf
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 emphasis assures individuals that they can come forward without fear of 

retaliation or exposure. 

4. Information Accessibility: Information about our confidentiality and 

reporting procedures is readily available on the Equal Opportunities & 

Gender Equality Unit section of the MUST website. This transparency 

underscores our commitment to protecting those who report 

discrimination. 

5. Online Reporting Option: In addition, employees and faculty members 

have the option to submit complaints through the HUMAN-MUST 

application, which employs stringent discretion rules to safeguard personal 

information, ensuring confidentiality and protection. 

6. Grievance Committee: Within our system, we have established a 

Grievance Committee that serves as a recourse for any employee 

encountering any form of discrimination. The committee is tasked with 

evaluating complaints and taking the necessary corrective actions. 

7. Right to Appeal: All employees retain the right to appeal a decision made 

by the Grievance Committee within a 30-day period following the 

committee's decision. This appeals process adds an extra layer of 

protection and accountability. 

 

 

https://must.edu.eg/academics/equal-opportunities-gender-equality-unit/#CP
https://must.edu.eg/academics/equal-opportunities-gender-equality-unit/#CP
https://must.edu.eg/academics/equal-opportunities-gender-equality-unit/#CP
https://play.google.com/store/apps/details?id=me.aitc.human&hl=en_US&pli=1
https://play.google.com/store/apps/details?id=me.aitc.human&hl=en_US&pli=1
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 Requests and complaints on HUMAN website 

 

Renewal of Grievance Committee                                  Process of the Grievance 
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 Our recommendations:  

▪ The establishment of a daycare center within the campus to serve the 

outer community and staff and students’ children at favorable rates. 

The location within the current campus is suggested to be in the 

grounds of the MUST mosque. With the availability to create indoor 

area with ready-made walls and partitions to add classes and other 

required facilities. 

▪ Suggestion was made for the arrangement of a female academic 

advisor in each faculty or department according to numbers of 

students. The advisor should be able to play a double role of 

academic advisor as well as giving emotional support in sensitive 

situations. The role of the advisor would include transferring the 

student case to the psychological Unit or the faculty dean depending 

on the situation.  

▪ Create an option on the banner system to calcite rates of graduation 

linked to enrollment to reflect actual graduation rates. 

 


