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 SDG. 10 (Reduced Inequalities) 

Metrics and indicators 

Underlined blue text directs to supporting evidence 

10.6 Measurement against discrimination 

10.6.1: Non-discrimination admission policy 

Misr University for Science and Technology (MUST) is unwavering in its dedication 

to a transparent and just admission process, completely devoid of any discrimination. 

Our admission policy is readily available 

on the official website, and we remain 

committed to welcoming all students 

without bias. The university 

meticulously abides by the admission 

rules and regulations established by both 

the Supreme Council of Universities and 

the Private Universities Council. 

Qualified students are accepted at 

MUST without regard to race, color, 

religion, gender, disability, or national origin. Furthermore, our commitment to 

impartiality is exemplified by the implementation of a user-friendly online system on 

our website for the admission 

process since 2018, ensuring a 

selection procedure entirely 

free from bias. 

Misr University for Science 

and Technology upholds a 

non-discrimination admission 

policy in accordance with the 

Egyptian Law on the Rights of 

https://must.edu.eg/apply-to-must/
https://admission.must.edu.eg/admission/auth/login
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 Persons with Disabilities, Law No. 10 of 2018. This policy ensures equal access to 

higher education for individuals without any form of discrimination. The university is 

committed to providing accessible facilities, suitable educational resources, and 

necessary support to accommodate the needs of disabled students. Moreover, it 

promotes fair opportunities in terms of registration and access, and offers the required 

guidance and assistance to ensure the success of disabled students in higher education. 

MUST admits students with disabilities in compliance with the percentage specified by 

law which states that the percentage of accepted disabled students should not be less 

than 5% of the admitted individuals. 

Non-discrimination Scholarship admissions: 

In line with our commitment to ensuring inclusivity and diversity, Misr University of 

Science and Technology offers the 'Assess for All' Scholarship program. Scholarship 

applications are accessible to all without gender bias, provided that the specified criteria 

are met. This program is designed to support low-income students to pursuit their right 

of higher education. 

  

http://ncw.gov.eg/Images/PdfRelease/%D8%A7%D9%84%D9%82%D8%A7%D9%86%D9%88%D9%86%20%D8%B1%D9%82%D9%85%2010%20%D9%84%D8%B3%D9%86%D8%A9%202018%20%D8%A8%D8%A7%D8%B5%D8%AF%D8%A7-920204141828426.pdf
https://must.edu.eg/must-scholarship/
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 SDG. 10 (Reduced Inequalities) 

Metrics and indicators 

Underlined blue text directs to supporting evidence 

10.6 Measurement against discrimination 

10.6.2 Access to university track underrepresented group applications 

Tracking the number of applicants/ accepted students in 2022: 

Misr University for Science and Technology recognizes the importance of 

tracking the number of applicants and admitted students as a 

foundational measurement against discrimination by providing a means to 

identify and rectify disparities in admission and access, ensuring fairness 

and equal opportunities in higher education. This practice empowers our 

decision makers to grasp admission trends, make well-informed decisions 

regarding enrollment capacity and admission criteria, and plays a pivotal 

role in assessing the university's standing and competitiveness in higher 

education accessibility. 

Type 

Year 2021 Year 2022 

Male Female Male 
Femal

e 

Applicants 7092 7237 23410 19891 

Accepted 2232 2641 2940 3082 

There is no gap in admission among males and females. The university's 

admissions and registration unit tracks the admission of students with 

disabilities in compliance with the percentage specified by law. The law 

http://ncw.gov.eg/Images/PdfRelease/%D8%A7%D9%84%D9%82%D8%A7%D9%86%D9%88%D9%86%20%D8%B1%D9%82%D9%85%2010%20%D9%84%D8%B3%D9%86%D8%A9%202018%20%D8%A8%D8%A7%D8%B5%D8%AF%D8%A7-920204141828426.pdf
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 emphasizes that the percentage of admission for persons with disabilities 

should not be less than 5% of the admitted individuals.  

 

 

 

MUST's annual scholarship tracking system is essential for assessing 

financial aid program impact, ensuring transparency and fostering 

inclusivity. Notably, the results of two consecutive years of tracking 

showed a slight increase in scholarships for females, without significant 

gender disparities. 

 

In 2022, Misr University for Science and Technology (MUST) initiated 

tracking of first-generation students, crucial for understanding their 

progress compared to others. This data helps identify their challenges, 

enabling targeted support for success and promoting inclusivity and equal 
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 opportunities. Additionally, MUST identified a gender gap among first-

generation students, intensifying efforts to raise awareness about available 

scholarships to ensure equal opportunities and success for everyone. 

Tracking First Generation Students 2020-2021 and 2021-2022: 

 Male Female 

 Students Starting 

a degree 

First Generation 

students 

Students Starting 

a degree 

First Generation 

students 

Num

ber 

of 

Stude

nts 2385 120 2688 193 

 

MUST is committed to providing comprehensive support to international 

students, with a particular focus on those from underrepresented groups, 

including refugees and individuals from low-income countries. The 

university has an International Students Affairs Sector dedicated to 

overseeing their academic journey, ensuring that they have equitable 

access to the application process and the necessary support to excel in their 

studies. This initiative reflects MUST's dedication to promoting inclusivity 

Male Students Starting A degree 2022

Students Starting a degree First Generation students

Female Students Starting A 

degree 2022

Students Starting a degree First Generation students

https://must.edu.eg/centers-and-units/international-students-affairs-sector/
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 and providing opportunities for underrepresented groups to access higher 

education. 
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 SDG. 10 (Reduced Inequalities) 

Metrics and indicators 

Underlined blue text directs to supporting evidence 

10.6 Measurement against discrimination 

10.6.3: Access to university underrepresented groups recruit: 

MUST Recruitment and selection policy for faculty members and 

administrative sector: 

Misr University for Science and Technology maintains clear and inclusive 

recruitment and selection policies, encompassing faculty members and the 

administrative sector. Our commitment to non-discrimination ensures that 

these policies provide equal opportunities and are free from bias or 

favoritism, applying objective and neutral criteria while preventing 

discrimination based on gender, race, religion, nationality, or disability. 
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 The Number of Employees at Misr University for Science and 

Technology for the Year 2021-2022: 

MUST ensures that the recruitment and selection process is solely 

competence-based and aligns with employment requirements. It extends 

equal opportunities to all, including underrepresented groups, such as 

women, individuals with disabilities, and international applicants. MUST 

adheres to Article 22 of Law No. 10 of 2018, which stipulates that 

individuals with disabilities have the 

right to be appointed to 5% of the total 

job positions in both governmental and 

non-governmental entities. 

In the academic year 2021-2022, even 

though the total number of employees at Misr University for Science and 

Technology may have shown a potential male dominance, the academic 

staff, which is a significant subset of these employees, displayed a notable 

female dominance. With 917 female academic staff members compared to 

679 male academic staff members, women accounted for 57.5% of the 

academic workforce, reflecting the university's commitment to achieving 

gender balance and diversity within its academic ranks. 

 
Male Female Total 

Number of Employees 2302 1788 4090 

Number of Disabled 

Employees 63 31 94 

 

https://manshurat.org/node/25895
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 SDG. 10 (Reduced Inequalities) 

Metrics and indicators 

Underlined blue text directs to supporting evidence 

10.6 Measurement against discrimination 

10.6.4 Anti-discrimination Policies: 

Misr University for Science and Technology is steadfast in upholding the 

core value of respect, honor, and equitable treatment for all its members. 

This commitment is reinforced through the implementation of 

comprehensive Anti-

Harassment and Anti-

Discrimination policies, 

ensuring that 

discrimination, racism, 

and all forms of 

harassment are actively combated. These policies create a safe and 

inclusive environment for students, staff, administrative personnel, and 

faculty members, aligning with the university's principles and promoting 

personal, social, and humanitarian development in both professional and 

personal aspects of life. 

Misr University for Science and Technology (MUST) maintains a 

comprehensive Equality, Diversity, and Inclusion (EDI) policy, as well as 

Anti-Discrimination and Anti-Harassment Policies. These policies firmly 

condemn all forms of harassment, discrimination, and bias. To address 

and rectify instances of harassment and discrimination, MUST has 

established supportive mechanisms and clear reporting processes. Reports 

https://must.edu.eg/about-must/#must-value-and-principles
https://must.edu.eg/academics/equal-opportunities-gender-equality-unit/#EDI
https://must.edu.eg/academics/equal-opportunities-gender-equality-unit/#ADAH
https://must.edu.eg/academics/equal-opportunities-gender-equality-unit/#CP
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 are treated confidentially, and prompt and appropriate actions are taken to 

address any violations of our non-discrimination policy. This approach 

ensures accountability and fosters an environment of respect and fairness 

within the university community, encompassing all types of harassment 

and discrimination. 

 

Equality, Diversity, and Inclusion (EDI) policy              

 

Anti-Discrimination and Anti-Harassment Policies. 

https://must.edu.eg/academics/equal-opportunities-gender-equality-unit/#EDI
https://must.edu.eg/academics/equal-opportunities-gender-equality-unit/#ADAH


 

 

 

 
 

16 

MUST Rankings Office     

  

Misr University for Science and Technology is in compliance with Egypt's 

bullying law no. 189/2020, which 

amends the Criminal Law 58/1937 to 

criminalize all forms of verbal or 

physical sexual harassment. This 

alignment underscores the 

university's commitment to ensuring a safe and respectful environment for 

its community members.  

Our university's Internal Complaint Management System, overseen by the 

Equal Opportunities and Gender Equality Unit, provides a structured 

process for submitting complaints through the unit office or email. The unit 

committee conducts investigations and directs complaints to the 

appropriate university authorities. 

 

http://hamadchairlaw.birzeit.edu/wp-content/uploads/2020/09/0-converted-1.pdf
http://hamadchairlaw.birzeit.edu/wp-content/uploads/2020/09/0-converted-1.pdf
https://must.edu.eg/academics/equal-opportunities-gender-equality-unit/#CP
https://must.edu.eg/academics/equal-opportunities-gender-equality-unit/
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 SDG. 10 (Reduced Inequalities) 

Metrics and indicators 

Underlined blue text directs to supporting evidence 

10.6 Measurement against discrimination 

10.6.5: University Diversity Office 

The university established the Equal Opportunities and Equality Unit, a 

crucial advocate for promoting inclusivity and equity on campus. The 

members of the unit work tirelessly to 

foster a welcoming environment for 

individuals of various backgrounds, 

including race, ethnicity, gender, religion, 

sexual orientation, and more. Their 

responsibilities encompass developing 

and implementing diversity initiatives, 

conducting training programs, and ensuring policies that support a diverse 

community. This is achieved through facilitating dialogue, raising 

awareness, and addressing concerns related to diversity and is oversies by 

senior management, to provide guidance and implement policies, 

programs, and training related to diversity and equity.  

 

https://must.edu.eg/academics/equal-opportunities-gender-equality-unit/
https://must.edu.eg/human-rights-the-right-to-live-symposium-2/
https://must.edu.eg/human-rights-the-right-to-live-symposium-2/
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 Other supportive activities include spreading awareness e.g 

awareness against sexual harassment as exemplified in a graduation 

project under the title “Disallowed Touch” focused on child sexual 

harassment awareness. 

 

 

 

 

 

 

The Anti-Bullying Seminar                                  Anti-harassment day 

Advancing Equity: Implementation of Diversity Office Policies: 

Policy No1: EQUALITY, DIVERSITY, AND INCLUSION (EDI) 

POLICY 

https://must.edu.eg/academics/equal-opportunities-gender-equality-unit/#EDI 

Policy No2: ANTI-BRIBERY AND CORRUPTION POLICY 

https://must.edu.eg/academics/equal-opportunities-gender-equality-unit/#ABC 

https://www.cairo24.com/1451916
https://www.cairo24.com/1451916
file:///C:/Users/20100/Downloads/Psychological%20Counseling%20Unit%20at%20MUST%20Presents%20Seminar%20on%20Bullying%20Awareness,%20December,%202021%20-%20Misr%20University%20for%20Science%20and%20Technology%20-%20A%20Leading%20University%20in%20Egypt
https://must.edu.eg/academics/equal-opportunities-gender-equality-unit/#EDI
https://must.edu.eg/academics/equal-opportunities-gender-equality-unit/#ABC
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 Policy No3: ANTI-DISCRIMINATION AND ANTI-HARASSMENT 

POLICIES 

https://must.edu.eg/academics/equal-opportunities-gender-equality-

unit/#ADAH 

Policy No4: Complaint Policy 

unit/#CP-equality-gender-opportunities-https://must.edu.eg/academics/equal 

 

 

  

  

https://must.edu.eg/academics/equal-opportunities-gender-equality-unit/#ADAH
https://must.edu.eg/academics/equal-opportunities-gender-equality-unit/#ADAH
https://must.edu.eg/academics/equal-opportunities-gender-equality-unit/#CP
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 SDG. 10 (Reduced Inequalities) 

Metrics and indicators 

Underlined blue text directs to supporting evidence 

10.6 Measurement against discrimination 

10.6.6: Support for Underrepresented Groups: 

10.6.9: Disability Access Scheme 

The university is dedicated to supporting underrepresented groups including 

individuals with disabilities. It offers recommendation programs, counseling, and peer 

support to students, staff, and faculty members, fostering inclusivity and equity within 

the academic community. 

 

1- The Support unit for people with special needs at Misr University for Science 

and Technology (MUST) provides various services to support students with 

special needs. These services aim to ensure that all students, regardless of their 

disabilities, have equal access to education and a supportive learning 

environment.  

2- Misr University for Science and Technology (MUST) is dedicated to supporting 

international students through 

a range of services offered via 

the International Student 

Affairs Sector. These services 

encompass visa and 

immigration guidance, 

orientation programs, language assistance, accommodation solutions, cultural 

engagement activities, academic support, healthcare information, legal 

assistance, and career counseling. 

3- The Psychological Guidance Unit at Misr University for Science and 

Technology (MUST) plays a pivotal role in supporting the psychological well-

https://must.edu.eg/centers-and-units/a-support-unit-for-people-with-special-needs/
https://must.edu.eg/centers-and-units/international-students-affairs-sector/
https://must.edu.eg/centers-and-units/international-students-affairs-sector/
https://must.edu.eg/the-psychological-guidance-unit/
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 being of students and staff. Its services encompass individual counseling for 

personal concerns, group therapy to facilitate peer support, workshops and 

seminars addressing mental health topics, crisis intervention for urgent 

situations, psychological assessments to provide tailored recommendations, 

awareness campaigns aimed at reducing mental health stigma, and referrals to 

access specialized care when needed. These services collectively assist 

individuals in navigating emotional and psychological challenges, promoting 

their overall well-being as they pursue their academic and professional journeys 

within the university.   

Mental Health Awareness 

Seminars, courses, and workshops by the Psychological Counseling Unit at Misr 

University for Science and Technology are available to both regular students and those 

with special needs. 

     

 

 

4- The Academic Advising Center at Misr University for Science and Technology 

offers a comprehensive range of services, including academic guidance, course 

registration assistance, and career counseling. These services support students 

https://must.edu.eg/must-hosts-successful-mental-health-awareness-day/
https://www.facebook.com/people/Academic-Advising-Center-MUST/61551372415469/
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 in their academic journey, provide equal access for underrepresented groups, 

and foster success in their education and future careers. The mentoring system 

at MUST covers all undergraduate and postgraduate students with no 

discrimination.  Information related to the mentoring system is provided on the 

academics’ section of MUST website for public view. Additionally, upon 

admission, an academic mentor is assigned to each student to provide guidance 

and assistance. Each academic advisor tracks students’ performance by 

submitting regular reports. 

 

  

Mentoring information on MUST website 

https://must.edu.eg/academics/
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 5- The establishment of a Women's Health Unit at MUST University is 

of paramount importance as it will serve as a hub for addressing the 

specific health needs of women. This 

dedicated unit will offer a wide range 

of services and support to promote 

women's well-being, from preventive 

care to specialized treatments. By 

focusing on women's health, it will not 

only improve the overall health outcomes for women but also 

contribute to research, education, and advocacy efforts, fostering a 

greater understanding of gender-sensitive healthcare and ultimately 

empowering women to take charge of their health and well-being.  

 

These units play a role in raising awareness and promoting human rights in 

general, as well as raising awareness about the rights of minorities in particular.  

 

6- Financial Support for 2021-2022 

During the academic year 2021-2022, various forms of financial support 

were provided to all university students without discrimination: 

Type of financial support Number 

of 

students 

Sibling discount, (second sibling receives a 10% reduction in tuition 

fees) 

270 

A child of employee’s discount (with discounts ranging from 10% to 

25% of the tuition fees). 

43 

https://www.facebook.com/profile.php?id=100057355813581
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 The Student Care Committee offered financial support to students, with 

discounts varying from 10% for those facing financial distress to 15% in 

cases of a parent's death or chronic illness. 

447 

Full Scholarships 730 

International students Discount, (from Palestinian, Syrian, Jordanian, 

Yemeni, and Nigerian nationalities), could avail a 25% discount on their 

tuition fees. 

444 

Student care committee installments, particularly designed for 

financially struggling students. 

1218 

Post graduate Students Discount (75% of the tuition fees). 71 

 

7- Housing Facilities 

MUST Student Housing accommodates a diverse range of students, 

including international, Egyptian expatriates, and exchange students living 

far from campus, with separate housing options for males and females to 

accommodate various lifestyle and cultural preferences. Our housing 

facility offers numerous amenities and services, including a convenient 

location just 5 minutes from campus, transportation services, 24/7 

supervision for student safety, 24/7 access to medical services in 

emergencies, and fully furnished bedrooms and apartments to support 

independent living. 

 Housing service data for the academic year 2021-2022 Male  Female Total 

National Students 43 194 237 

International Students 44 59 103 

Total Students 87 253 340 

 

 

 

 

8- Transportation Support 

https://must.edu.eg/university-life/student-housing/
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 Misr University for Science and Technology supports students and employees in 

transportation by providing transportation facilities for forty-eight different destinations 

around the Egyptian Government.   

Staff and student transportation service 

Serial Line Name  Distance in Kilometers  

1 Shbeen  118 

2 Tookh 63.3 

3 Nasr City 57.3 

4 The Thousand dwellings 46.4 

5 Liberation Square  30.2 

6 Faisal 25.6 

7 Haram  23.6 

8 Fayoum 98.2 

9 Bagoor 85.5 

10 Helwan 57.2 

11 May City  66.1 

12 Dar El Salam  36.6 

13 Al Barageel  23.8 

14 Mosasa/Mezalat 40.2 

15 Ring Road 23.2 

16 Meet Nama/ Tenth of Ramadan city  80.7 

17 Great Sea- Giza 33.4 

18 Qalub  61.8 

19 The gates  21.1 

20 Ebny Beetak (Build Your House) 12 

21 October City- Factories 13.2 

22 October City- Tenth District  15 

23 El-Marg 65.6 

24 Bani Sweef  35.2 

25 El Meetmetya  144 

26 October Gardens  110 

27 Meet Nama- Mostorod 23.2 

28 Matraya 20 

29 Al-Haram district 45.2 

30 Nasr City- Rabi'a Al Adawia 50.6 

31 Moassassa- Ring Road 28.8 

32 Al-Haram- Nasr El Deeen  52.8 

33 Al Bagoor 2 35 

34 The Gates 2 36.4 

35 October- Sixth District 1 85.5 

36 October- Sixth District 2 21.1 

37 Benha  20 
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 38 October Gardens 2 16 

39 800 Fidan 2 16 

40 Mansoria  107 

41 Helwan Elwasty 21 

42 Tanta  20 

43 Zaqazaeq 25 

44 1185  housing 55 

45 Mezalat 2 135 

46 New October 124 

47 New Cairo 21.2 

48 Tenth of Ramadan City  40 

 

9- Health Support:  

The Memorial Souad Kafafi University Hospital is a leading healthcare 

institution dedicated to providing exceptional medical services to our 

community and beyond. With a legacy built on compassion, innovation, 

and unwavering dedication, we strive to be the healthcare destination of 

choice for individuals seeking high-quality care and comprehensive 

treatment solutions. Ready and Responsive 24/7 Emergency Services 

deliver swift, lifesaving care when every second counts. 

 

10- Illiteracy Eradication Program  

MUST offers programs to eradicate illiteracy among its employees. These 

programs reflect the institution's commitment to fostering a culture of 

lifelong learning and inclusivity within its workforce. By providing 

opportunities for its staff to enhance their literacy skills, the university not 

only empowers its employees to reach their full potential but also 

https://must.edu.eg/university-life/health-services/
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 contributes to the overall development and progress of the institution. 
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https://must.edu.eg/centers-and-units/a-support-unit-for-people-with-special-needs/
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 SDG. 10 (Reduced Inequalities) 

Metrics and indicators 

Underlined blue text directs to supporting evidence 

10.6 Measurement against discrimination 

10.6.7: Accessible Facilities 

Misr University for Science and Technology (MUST) is unwavering in its 

commitment to cultivating an inclusive and accessible environment for its 

entire community, including individuals with disabilities. MUST campus 

is designed to be fully accessible, with all university buildings thoughtfully 

constructed to prioritize accessibility for the multitude of students and 

university staff. These facilities are equipped with essential features like 

ramps, elevators, wider doorways, and parking facilities, ensuring that 

individuals with mobility challenges can navigate the campus comfortably. 

 

 

https://must.edu.eg/centers-and-units/a-support-unit-for-people-with-special-needs/
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 The Digital Central Library is dedicated to assisting disabled students in 

accessing electronic information effortlessly. It offers various technical 

solutions, including three devices dedicated for the convenience of 

disabled students, Nonvisual Desktop Access (NVDA) equipped with 

screen reader software, the procurement of specialized books for those with 

disabilities, and free access to digital resources. These resources 

encompass a vast Internet Archive with 3,843,994 items, approximately 

17,000 downloadable audiobooks from "Librivox," and around 1,000 

audiobooks available on Open Culture. These services are thoughtfully 

provided to empower disabled students in their pursuit of accessible 

electronic content. 
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 SDG. 10 (Reduced Inequalities) 

Metrics and indicators 

Underlined blue text directs to supporting evidence 

10.6 Measurement against discrimination 

10.6.8 :Disability support services 

A Support Unit for people with special needs has been established since 

2017. The unit director is a specialist in the psychological and educational 

field for both normal individuals and individuals with special needs. The 

unit is a vital component of the university's commitment to inclusivity and 

accessibility. The unit plays a crucial role in ensuring that students with 

disabilities can participate fully in the academic environment and enjoy a 

rich and fulfilling university experience. The unit provides academic 

support to  all students with disabilities. This can include extended time for 

exams and note-taking assistance. These accommodations are tailored to 

meet the specific needs of each student individually. Through the 

collaboration with the Mental support Counseling and Guidance, services 

are offered to help students with disabilities adapt to university life, 

manage their coursework, and address any emotional or psychological 

challenges they may face. The unit raises awareness about disability issues 

through offering workshops and training for faculty, staff, and students to 

ensure that everyone understands the needs and challenges of students with 

disabilities.  

Peer Support and Networking: MUST encourage students with 

disabilities to connect with their peers. They often organize support groups 

https://must.edu.eg/centers-and-units/a-support-unit-for-people-with-special-needs/
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 or networks where students can share their experiences and strategies for 

success. Additionally, it conducts outreach activities and collaborates with 

student teams to support individuals with special needs e.g NADER and 

Khotwa Students organizations. 

 

 

 

 

https://www.facebook.com/NADERMUSTUNI?mibextid=LQQJ4d
https://www.facebook.com/khotwh?mibextid=LQQJ4d
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 The unit also takes part in the students' moments of joy and exceptional 

success during their graduation or when they achieve their personal 

accomplishments. 

  

 

 

 

 

 

 

The African Open Weightlifting Championship: A graduate of the MUST, 

Amr Farouk, secures the gold. 

The unit for supporting individuals with special needs also provides 

consultations and recommendations to the colleges to overcome the 

challenges faced. 

https://www.facebook.com/100070948381173/posts/pfbid0BAmB84bbW8rRVQ4ftoY8iigFjY9Zs1HyKkioTg2Qu99cLzBeLhnePDnb139diUN8l/?d=w&mibextid=qC1gEa
https://www.facebook.com/100070948381173/posts/pfbid0BAmB84bbW8rRVQ4ftoY8iigFjY9Zs1HyKkioTg2Qu99cLzBeLhnePDnb139diUN8l/?d=w&mibextid=qC1gEa
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 Local Community Service: Dr. Souad Kafafi Foundation 

Dr. Souad Kafafi Foundation for Integrated 

Social Care is part of the organization of Misr 

University for Science and Technology 

(MUST), and is dedicated to serving the local 

community. The foundation focuses on social 

assistance and child and maternity care, 

providing support to widows, orphans, 

divorced women, and individuals with chronic diseases. It also assists 

orphaned and disabled students and supports orphan girls’ marriage. The 

foundation organizes celebratory events for orphaned children and 

individuals with special needs, offering immediate assistance during 

disasters .Dr. Souad Kafafi Foundation is dedicated to fulfilling its mission 

through several offered services. These service activities reflect MUST's 

commitment to holistic development, inclusion, and community support: 

1. Rehabilitation and Service Center for People with Special Needs: The 

Souad Kafafi Center is a modern facility that offers comprehensive 

rehabilitation for individuals with special needs. It focuses on improving 

communication, interaction, and social integration for both typical and 

atypical children. The center also provides cognitive rehabilitation, 

educational support, and psychological testing. Furthermore, it assists in 

addressing various issues, including cerebral palsy, hyperactivity, Down 

Syndrome, and learning difficulties. The center conducts counseling 

sessions for parents and offers specialized training to enhance children's 

educational development and modify undesirable behaviors. 

https://m.facebook.com/p/%D9%85%D8%B1%D9%83%D8%B2-%D8%AF-%D8%B3%D8%B9%D8%A7%D8%AF-%D9%83%D9%81%D8%A7%D9%81%D9%8A-%D9%84%D9%84%D8%AA%D8%AF%D8%AE%D9%84-%D8%A7%D9%84%D9%85%D8%A8%D9%83%D8%B1-%D9%88%D8%A7%D9%84%D8%AA%D8%A7%D9%87%D9%8A%D9%84-100057074935042/
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 2. The Orphanage: The foundation 

ensures that children living in its 

orphanage experience a nurturing 

and stable family environment. 

These children, primarily girls, 

attend distinguished international 

schools and are cared for by 

qualified surrogate mothers. They 

receive educational, health, 

recreational, and athletic support, 

along with opportunities for artistic 

and creative development. The 

orphanage also aims at instilling religious values and traditions in its 

residents. 

 

 

 

 

 

 

 

 

http://giza.gov.eg/social_solidarity/Data/Khadma13.aspx?ID=1
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 3. Suad Kafafi Nursery: The 

foundation operates an 

educational nursery following 

advanced educational systems. It 

focuses on cultivating responsible 

and civic-minded citizens who can 

contribute to society and the 

nation. The nursery staff is 

carefully selected to provide high-

quality educational and healthcare services, emphasizing educational, 

cultural, and religious aspects. 

 

 

 

  

https://www.facebook.com/profile.php?id=100093199816237&mibextid=LQQJ4d


 

 

 

 
 

40 

MUST Rankings Office     

 
 

 

 

 

SDG. 10 (Reduced Inequalities) 

10.6 Measurement against discrimination 

10.6.10 Disability Accommodation Policy 
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 SDG. 10 (Reduced Inequalities) 

Metrics and indicators 

Underlined blue text directs to supporting evidence 

10.6 Measurement against discrimination 

10.6.10: Disability Accommodation Policy 

MUST has implemented a Disability Accommodation Policy, which is 

available on the university's official webpage. This policy outlines the 

university's commitment to providing reasonable accommodations and 

support to students with disabilities, ensuring that they have equal access 

to educational opportunities and facilities. It may also detail the procedures 

for requesting accommodations, the types of accommodations available, 

and the contact information for the university's Disability Service Office. 

This policy reflects the university's dedication to fostering an inclusive and 

accessible learning environment for all students. 

 

 

 

 

 

https://must.edu.eg/centers-and-units/a-support-unit-for-people-with-special-needs/

